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Business Responsibility & Sustainability Reporting

Annexure Il

PUN D

13.

14.
15.

SECTION A : GENERAL DISCLOSURES

Details of the listed entity

Corporate Identity Number (CIN) of the Listed Entity
Name of the Listed Entity

Year of incorporation

Registered office address

Corporate address

E-mail

Telephone

Website

Financial year for which reporting is being done
Name of the Stock Exchange(s) where shares are listed

Paid-up Capital

Name and contact details (telephone, email
address) of the person who may be contacted in
case of any queries on the BRSR report

Reporting boundary - Are the disclosures under
this report made on a standalone basis (i.e. only for
the entity) or on a consolidated basis (i.e. for the
entity and all the entities which form a part of its
consolidated financial statements, taken together).
Name of assurance provider

Type of the assurance obtained

Il. Products/services

L18209GJ1985PLC157787
Sanghi Industries Limited
1985

. Adani Corporate House, Shantigram,

Near Vaishnodevi Circle, S.G. Highway, Khodiyar,
Daskroi, Ahmedabad- 382421,
Gujarat, India

. Adani Corporate House, Shantigram,

Near Vaishnodevi Circle, S.G. Highway, Khodiyar,
Daskroi, Ahmedabad- 382421,

Gujarat, India

companysecretry.sil@adani.com

079-2656 5555
http://www.sanghicement.com/

. Apr 2024 to Mar 2025

BSE
NSE

© ¥258.33 Crore

Name: Neeru Bansal

Address: Adani Corporate House,

Shantigram, Near Vaishno Devi Circle, S.G. Highway,
Ahmedabad - 382421

Contact:+919825386934

Email ID: neeru.bansal@adani.com

. The disclosures under this report is made on

standalone basis.

: TUV India Pvt. Ltd.

Limited Assurance as per International Standard

Assurance Engagement(ISAE) 3000 (revised) and

ISAE (3410)

16. Details of business activities (accounting for 90% of the turnover)

:’o Description of Main Activity

Description of Business Activity

% of Turnover of the entity

1 Manufacturing

Cement, Clinker

100%

17. Products/Services sold by the entity (accounting for 90% of the entity's Turnover):
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= Product/Service
No.

NIC Code

% of total Turnover contributed

1 Cement, Clinker

23941

100%
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Operations

18. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total
National 1 1 2
International 0 0 0

19. Markets served by the entity:

V.

3. Number of locations

Locations Number
National (No. of States) 5
International (No. of Countries) 0

b. What is the contribution of exports as a percentage of the total turnover of the entity?
Nil
c. A brief on types of customers

Individual Home Builders, Developers, Infrastructure projects, Masons and Contractors, and Professionals, etc.

Employees

20. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):

S. ) Male Female
Particulars Total (A)

No. No.(B) % (B/A) No.(C) %(C/A)

Employees

1.  Permanent (D) 249 245 98.39% 4 1.61%

2. Other than Permanent (E) 0 0 0.00% 0 0.00%

3. Total employees (D + E) 249 245 98.39% 4 1.61%

Workers

4. Permanent (F) 7 7 100.00% 0 0.00%

5. Other than Permanent (G) 0 0 0.00% 0 0.00%

6. Total workers (F + G) 7 7 100.00% (o] 0.00%

b. Differently abled Employees and workers:

S. ) Male Female
Particulars Total (A)

No. No.(B) % (B/A) No.(C) %(C/A)

Differently Abled Employees

1.  Permanent (D) 2 2 100.00% 0 0.00%

2. Otherthan Permanent (E) 0 0 0.00% 0 0.00%

3.  Total differently abled employees (D + E) 2 2 100.00% o 0.00%

Differently Abled Workers

4, Permanent (F) 0] 0 0.00% 0 0.00%

5. Other than permanent (G) 0 0 0.00% 0 0.00%

6. Total differently abled workers (F + G) (o] o 0.00% (o] 0.00%
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21. Participation/Iinclusion/Representation of women

Total No. and percentage of Females

(A) No.(B) % (B/A)
Board of Directors 6 1 16.67%
Key Management Personnel 3 0 0.00%

22. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2022-23
FY 2024-25 FY 2023-24 s
(Turnover rate in Current (Turnover rate in Previous ig‘;?:: : :,::5? ol:.: st:?n’;izri al
Financial Year) Financial Year) P
Year)
Male Female Total Male Female Total Male Female Total
Permanent 23.91% 20.00% 23.97% 54.73% 94.79% 55.56% 53.20% 1.07% 54.27%
Employees
Permanent 98.32% 0.00% 98.32% 30.88% 100.00% 31.81% 24.60% 1.20% 25.80%
Workers

V. Holding, Subsidiary and Associate Companies (including joint ventures)
23. (a) Names of holding / subsidiary / associate companies / joint ventures

Name of the holding / Does the entity indicated

i A Indicate whether holding/ % of shares at column A, participate in
:l.o z:::":':i?;/ /a.isi::wte Subsidiary/ Associate/ Joint held by the Business Responsibility
) vent':res (A)’ Venture listed entity initiatives of the listed
entity? (Yes/No)
1 Ambuja Cements Limited Holding Company 58.08% Yes

VI. CSR Details

24. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No): Yes
(ii) Turnover (in T Crores): 962.6
(iii) Net worth (in T Crores): 612.41

VII. Transparency and Disclosures Compliances

25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Grievance Redressal
s:::er:::r Mechanism in Place Numbe_r s Number of Numbe.r G
group . (Yes/No) (If Yes, then Numbe'r of complalpts complaints complalpts
whom complaint provide web-link for complaints pending K filed pending K
is received : ; filed during resolution Cor<s el cesolution temarks
grievance redress policy) during the
the year atclose of S at close of
the year y the year
Communities Yes 0 0 NA 0 0 NA
https://www.
sanghicement.com/
contacts/
Investors Yes 0 0 NA 0 0 NA
(other than companysecretary.sil@

shareholders) adani.com

156



Portfolio Overview

Corporate Overview Strategic Review ESG Overview
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FY 2024-25
(Current Financial Year)

Financial Statements

FY 2023-24
(Previous Financial Year)

Grievance Redressal

Stakeholder PO Number of Number of
group from xz:;‘l::;s(l:‘ l\?e:'izzn Number of complaints Numbe.r G complaints
whom complaint : Yy complaints  pending BN pending
S — provide web-link for filed duri lution REMarks filed lution Remarks
grievance redress policy) f'led during  reso ution during the resolution
the year at close of at close of
the year year the year
Shareholders Yes 24 2 NA 19 1 NA
companysecretary.sil@
adani.com
Employees and  Yes 0 0 NA 0 0 NA
workers hteps://www.
sanghicement.com/
contacts/
Customers Yes 0 0 NA 0 0 NA
https://www.
sanghicement.com/
contacts/
Value Chain Yes 0 (0] NA 0 0 NA
Partners https://www.
sanghicement.com/
contacts/
Other (please 0 0 NA 0 0 NA

specify)

26. Overview of the entity’'s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and
social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach
to adapt or mitigate the risk along-with its financial implications, as per the following format

Indicate

Financial
implications
of the risk or

S. :\::::"al whether risk  Rationale for identifying the risk / In case of risk, approach opportunity
No. . . or opportunity opportunity to adapt or mitigate (Indicate
identified L
(R/0) positive or
negative
implications)
1 Climate and Risk and Risk - Climate change poses multiple The Company has Negative/
Energy Opportunity physical risks like flooding, temperature approximately 35% of Positive

rise, water stress etc. Emerging and
potential regulations may introduce or
escalate regulatory risks. These extreme
weather events can cause infrastructure
damage, may hinder the supply chain
network affecting timely delivery of raw
materials and finished products. It may
also cause power outages and affect the
manufacturing processes.

Opportunity - Energy cost is 8 major

cost in cement manufacturing. We
continuously strive to reduce our specific
thermal energy consumption and
specific electrical energy consumption

to optimize our energy costs. In addition,
it is directly related to carbon emissions
and by optimising energy consumption,
we can lower our carbon emissions.

products in its portfolio
which are blended
products with lower
carbon footprint.

Further, we are investing
more and more in
renewal energy and
green energy from
WHRS. In addition, we
have set ambitious
targets for Thermal
Substitution Rates (TSR)
by using alternate fuels.
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Financial
implications

Material Indicate . ) . . ) . of the ris!< or
S. issue whether risk  Rationale for identifying the risk / In case of risk, approach opportunity
No. . . or opportunity opportunity to adapt or mitigate (Indicate
identified .
(R/0) positive or
negative
implications)
2  Air quality Risk Exposure to dust, SOx, NOx and other We focus on improving  Negative
pollutants from cement plants can lead  air quality in the plant
to respiratory issues among employees & surrounding area. We
and nearby communities. This may lead monitor the plants’ stack
to increased costs associated with emissions through the
healthcare for affected employees, and Continuous Emission
insurance premiums. The company may Monitoring System. We
also face opposition, protests and even  work on upgradation
legal restrictions on its operations. of electrostatic
precipitators and
replacement of damaged
bags to control dust
emissions. We take
primary and secondary
measures to control NOx
emissions.
3 Circular Opportunity Circular economy offers great _ Positive
Economy opportunity to lower the use of
natural resources and fossil fuels in
cement production and reduces
carbon emissions.
4  Water Risk and Risk - Water being a shared resource, The company has Negative /
management Opportunity it is essential for business to useitina long been dedicated Positive
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responsible way. These risks comprise
conflicts with local communities and
stakeholders over water rights and
usage, potential water scarcity or
quality issues due to over-extraction or
pollution, and regulatory constraints on
water abstraction permits or discharge
standards.

Opportunity - By demonstrating
commitment to conserving water
resources, we can build stronger
relationships with local communities
and government. This will help us in
securing and maintaining social license
to operate, especially in water-stressed
regions.

to mitigating water
scarcity through various
initiatives, including
rainwater harvesting,
restoring village ponds,
constructing check
dams, conserving

water at closed

mines, and recharging
groundwater. The
company withdraws
only harvested water
for its usage and uses
desalinated water solely
for cooling purposes.
Water used in the plant
for industrial cooling

is recycled through
cooling towers to
ensure effective reuse.
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S.
No.

Indicate
whether risk
or opportunity
(R/0)

Material
issue
identified

Corporate Overview

Strategic Review ESG Overview

Rationale for identifying the risk /
opportunity

Statutory Reports Financial Statements

Financial
implications
of the risk or
opportunity
(Indicate
positive or
negative
implications)

In case of risk, approach
to adapt or mitigate

8

Risk and
Opportunity

Biodiversity

Sustainable
Construction

Opportunity

Human
Capital
Development

Opportunity

Diversity and Opportunity
Inclusion

Risk- Land disturbance and habitat
fragmentation from operational
activities can lead to biodiversity
degradation.

Opportunity- Restored ecosystems
can provide long-term environmental
benefits, including enhanced
ecosystem services such as water
filtration, carbon sequestration, and
soil preservation. These benefits

not only contribute to global
environmental goals but also can have
positive economic implications for the
company and local communities in the
long run.

Intervention of sustainable practices
and technologies such as substitute
cementitious materials, CO, capture
in the built environment, and efficient
concrete use help drive down carbon
emissions from cement production
and hence help to reduce the carbon
footprint.

Through continuous learning and
development and strengthened
employee relations, we can mitigate
succession planning risks, address
skills gaps and ensure continuity

of leadership and expertise. It will
also help in being competitive in the
marketplace and stay ahead of trends.
Human Capital development will also
contribute to an overall learning culture
in the organisation.

Employee diversity leads to increased
creativity and innovation, improved
communication and teamwork, and a
greater understanding and appreciation
of different cultures. Additionally, a
diverse workforce can help to attract
and retain top talent and can provide a
competitive advantage for organisations.

We adhere to Indian
national regulations
and assess the impacts
on biodiversity and
ecosystem services
through set KPIs. This
helps in conservation of
ecosystem.

Negative/
Positive

Positive

Positive

Positive
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Financial
implications

Material Indicate . ) . . ) . of the ris!< or
S. issue whether risk  Rationale for identifying the risk / In case of risk, approach opportunity
No. . . or opportunity opportunity to adapt or mitigate (Indicate

identified .

(R/0) positive or
negative
implications)

9 Human Risk and Risk - Concerns related to child/forced We are committed to Negative/
Rights Opportunity labour, discrimination or any other respecting and promoting Positive

10 Occupational Risk and

1

12

160

Health and
Safety

Community
Relations

Customer
Relationship
Management

Opportunity

Opportunity

Opportunity

human rights-related aspects within the
workforce and value chain may lead to
statutory violations which may negatively
impact the brand image.

Opportunity - Alignment with the human
rights principles and procedures safeguard
the employees and value chain partners
and ensure zero incidents of non-
compliance with regards to International
and National Human Rights Standards
and Regulations.

Risk - Failure to protect workers from
occupational hazards can result in legal
action, fines, and compensation claims
against the company. These risks can
lead to significant financial liabilities
and damage the company's reputation.
Also, potential employees may hesitate
from joining the company, and

current employees may leave if they
perceive their health and safety are
not adequately protected, leading to
challenges in attracting and retaining a
skilled workforce.

Opportunity - By prioritising the well-
being of all employees and workers,
the company can enhance its employer
brand, making it @ more attractive
place to work. Employees are more
likely to join and stay with a company
that prioritises their well-being, leading
to lower turnover rates and higher
employee satisfaction.

Uplifting livelihood opportunities
improves community relations which is
essential for the social license to operate.
Also, a healthy community will ensure
availability of strong local labour force, if
required at any given point of time.

CRM empowers to build a positive
customer experience based on relevant,
real-time information and customer needs
that matters to the business. It would
enable data driven decision making,
improved customer experience and hence
drive growth in business by increasing
loyalty and enhancing relations.

human rights across the
value chain by inculcating
a human rights policy.
The policy is in line with
The Universal Declaration
of Human Rights, Social
Accountability 8000
(SA8000) Standard and
International Treaties &
Conventions related to
Human Rights.

We have developed
safety initiatives
including competency
development, training,
audits, inspections,
surveys, WeCare
initiatives, Critical
Control Management
to prevent unwanted
events, and especial
cross-functional teams
to drive process safety.
Also, we conduct safety
audits across our
manufacturing sites to
ensure that the actions
are timely closed and
implemented

Negative/
Positive

Positive

Positive
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Financial
implications

Material Indicate _ ) ) - ) . of the ris!< or

S. issue whether risk  Rationale for identifying the risk / In case of risk, approach opportunity

No. . . or opportunity opportunity to adapt or mitigate (Indicate
identified .

(R/0) positive or
negative
implications)

13 Corporate Opportunity  Effective governance mechanism in _ Positive
Governance the organisation gives an opportunity
and business of building greater trust among the
ethics stakeholders and creates long-term

value for them.

14 Risk Opportunity  Enhanced Risk awareness and in-place Positive

Management emergency preparedness plans help to
better foresee risks that may emerge
due to climate change, regulations, and
geopolitical developments. This helps
to stay one step ahead and ensure
business continuity and regulatory
resilience.

15 Sustainable Risk & Risk - Improper usage of resources, Supply chain and Negative/
Supply Chain Opportunity human rights violations, non-compliance sourcing process has Positive

with Supplier Code of Conduct, zero a direct impact on
adoption of sustainable practices by the environment and
suppliers can adversely impact the communities such as
environment, social well-being, value emissions, circular
chain and brand image. Additionally, it economy, water usage,
might also lead to cases of regulatory biodiversity, material
non-compliances and fines. usage and human

. rights. We have taken
Opportunity - The company can measures to ensure
leverage suppliers near operations an optimum supply
to reduce costs, for greater _contro!, chain with competent
quicker response and helps in cutting .

on o suppliers.

down significant emissions related to
transportation.

16 Information Risk & Risk - Instances of information security ~ With increased Positive and
technology  Opportunity breaches could lead to loss of sensitive  digitization, and Negative
and data data of customers including personal heavy dependence on
privacy information. It could also lead to technology systems,

increased media scrutiny resulting in
a loss of stakeholder trust, company
reputation and regulatory fines or
penalties.

Opportunity- In the ever-evolving
landscape of digitalization and
innovation, monitoring and analysis

of data in real time would lead to
quicker identification and resolution
of issues. As a result, this will ensure
management of systems and processes
more effectively.

it has become critical
for us to ensure
implementation of SOPs
and policies, conduction
periodic internal and
external (third-party)
audits and tests to
check the resilience of
the IT infrastructure
from hackers, cyber-
attacks, malware etc.
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards
adopting the NGRBC (National Guidelines on Responsible Business Conduct) Principles and Core Elements.

Disclosure Questions

PP P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1.

3. Whether your entity's policy/policies

cover each principle and its core
elements of the NGRBCs. (Yes/No)

b. Has the policy been approved by
the Board? (Yes/No)

c.  Web Link of the Policies, if available

Whether the entity has translated the

policy into procedures. (Yes/No)

Do the enlisted policies extend to your

value chain partners? (Yes/No)

Name of the national and international

codes /certifications /labels/standards

(e.g. Forest Stewardship Council,

Fairtrade, Rainforest Alliance, Trustea)

standards (e.g. SA 8000, OHSAS,

ISO, BIS) adopted by your entity and

mapped to each principle.

Specific commitments, goals and
targets set by the entity with defined
timelines, if any.

Performance of the entity against

the specific commitments, goals and
targets along-with reasons in case the
same are not met.

Governance, leadership and oversight

7.

162

Statement by director responsible
for the business responsibility report,
highlighting ESG related challenges,
targets and achievements (listed
entity has flexibility regarding the
placement of the disclosure

Y Y Y Y Y Y Y Y Y

Y Y Y Y Y Y Y Y Y

https://www.sanghicement.com/policies/
Y Y Y Y Y Y Y Y Y

Y Y Y Y Y Y Y Y Y

The Company is duly certified as per ISO 9001, ISO 14001 & ISO
45001 standards. The Portland Pozzolana Cement (PPC) conforms to
the IS 1489 (Part 1): 1991 Portland Pozzolana Cement Standard and
Portland Slag Cement (PSC) conforms to IS 455: Portland Slag Cement
Standards.

1. Reduction in Energy consumption intensity

2 Reduction in GHG emissions

3. Increase the capacity of Waste recovery system (WHRS)
4. Increase the utilisation of AFR

5. Increase the number of beneficiaries

6. Zero harm vision to life.

Ongoing Activity

At our Cement Business, we are dedicated to sustainability, innovation,
and social responsibility. Our mission is to minimize our ecological
footprint and foster a low-carbon future by reducing our carbon
emissions. Beyond environmental care, we invest in community
wellbeing and social inclusion, empowering communities to thrive.

Aligned with our Group's vision, we integrate social and environmental
factors into our operations and decisions, driving efficiency,
decarbonization, and industry redefinition. We are committed to
upholding ESG principles and are proud of our progress towards a
sustainable and socially responsible future.

This year, our unwavering focus on innovation and sustainability has
been crucial for our long-term success. We have invested in cutting-
edge technologies to enhance operational efficiency, reduce our
carbon footprint, and promote a circular economy. By embracing the
circular economy, we harness alternative fuels and raw materials,
reducing our dependency on finite resources. This approach not only
ensures sustainability but also fosters innovation.


https://www.sanghicement.com/policies/

Portfolio Overview Corporate Overview Strategic Review ESG Overview Statutory Reports Financial Statements

Disclosure Questions P1 P2 P3 P4 PS P6 P7 P8 P9

Reflecting on our achievements, we remain committed to driving
sustainable growth, creating value for our stakeholders, and leaving a
positive impact on the world. With a focus on excellence, we are well-
positioned to shape a brighter and more sustainable future.

Digitization plays a significant role in our growth strategy, transforming
our value chain from quarry to lorry. By leveraging technologies like
Industry 4.0, Al, mobile platforms, GPS, and data analytics, we make
informed decisions daily. These pillars drive us towards a sustainable,
efficient, and environmentally responsible future.

8. Details of the highest authority Name: Mr. Sukuru Ramarao (DIN: 08846591); Designation: CEO &
responsible for implementation Whole Time Director
and oversight of the Business
Responsibility policy (ies).

9. Does the entity have a specified Yes, The CEO & Whole Time Director of the Company referred at Point
Committee of the Board/ Director No. 8 is responsible for the decision making on the sustainability
responsible for decision making on related issues of the Company.

sustainability related issues?
(Yes / No). If yes, provide details.

10. Details of Review of NGRBCs by the Company:

Indicate whether review was undertaken Frequency (Annually/Halfyearly/

Subject for Review by Dlrector/::hn‘;trnél;t;em cib:t:;e Board/Any Quarterly/Any other - please specify)
P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 PO
Performance against The Board through its CEO & Whole Quarterly and Annually.
above policies and follow Time Director Mr. Sukuru Ramarao or
up action the Internal Committees assess the
performances of the referred policies.
Compliance with The CEO & Whole Time Director / Annual and / or on regular basis from time
statutory requirements Concerned Head of Departments confirms to time.
of relevance to the compliances with the statutory
the principles, and, requirements of relevant principles and
rectification of any rectification of any noncompliances, if any,
non-compliances which in turn is placed before the internal

committee of the Board.

11. Has the entity carried out independent assessment/ P1 P2 P3 P4 P5 P6 P7 P8 P9
evaluation of the working of its policies by an external
agency?(Yes/No). If yes, provide name of the agency.

Yes. Internal Controls and Processes are put in
place and its assessment and monitoring is being
done by an external agency.

12. If answer to question (1) above is “No" i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles material to its
business (Yes/No)

The entity is not at a stage where it is in a position to formulate
and implement the policies on specified principles (Yes/No)

Not Applicabl
The entity does not have the financial or/human and technical ot Applicable

resources available for the task (Yes/No)
It is planned to be done in the next financial year (Yes/No)
Any other reason (please specify)
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements
with key processes and decisions. The information sought is categorized as "Essential” and “Leadership”. While the
essential indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership
indicators may be voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially,
environmentally and ethically responsible.

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a
manner that is Ethical, Transparent and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Total number

% age of persons

164

of training in respective
Segment  and awareness Topics/ principles covered under the training and its impact category covered
programmes by the awareness
held programmes

Board of 18 Business Strategy and Key Performance Matrix 100%

Directors Finance, Banking & Money Market 100%
Governance (Regulations, M&A, changing business 100%
environment)
Human resource management & capability building, culture 100%
Industry, manufacturing, business dynamics 100%
Digital Initiatives & Digital Dividend 67%
Cyber security landscape 67%
FY24 Performance (Financials, ESG, Credit) 67%
Customer Centricity 50%
Risk Management Framework 50%
Employee Relations 50%
ESG Landscape 100%
Insights on Indian Cement Sector by Nomura IR 100%
Adani Foundation (CSR Related Matters) 100%
ESG Global Updates 100%
Inspired Companies (Learning from around the World) - Lisa 100%
MacCallum
Al in Adani 100%
Adani Brand Purpose, Unlocking Narrative 100%
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Total number
of training
Segment  and awareness

Topics/ principles covered under the training and its impact

Financial Statements

% age of persons
in respective
category covered

programmes by the awareness
held programmes

Key 18 Business Strategy and Key Performance Matrix 100%

Managerial Finance, Banking & Money Market 100%

Personnel Governance (Regulations, M&A, changing business environment) 100%
Human resource management & capability building, culture 100%
Industry, manufacturing, business dynamics 100%
Digital Initiatives & Digital Dividend 100%
Cyber security landscape 100%
FY24 Performance (Financials, ESG, Credit) 100%
Customer Centricity 100%
Risk Management Framework 100%
Employee Relations 100%
ESG Landscape 100%
Insights on Indian Cement Sector by Nomura IR 100%
Adani Foundation (CSR Related Matters) 100%
ESG Global Updates 100%
Inspired Companies (Learning from around the World) - 100%
Lisa MacCallum
Al in Adani 100%
Adani Brand Purpose, Unlocking Narrative 100%

Employees 5643 282 100%

other than

BoD and

KMPs

Workers

Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings
(by the entity or by directors / KMPs) with regulators/ law eforcement agencies/ judicial institutions, in

the financial year, in the following format formate(Note: the entity shall make disclosures on the basis of
materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations,
2015 and as disclosed on e entity's website):

Monetary
Name of the
regulatory/ Has an appeal
P':i?\':isfe enforcement A?::;;'t Brief of the Case been preferred?
P agencies/judicial (Yes/No)

institutions
Penalty/ Fine 0 NA 0 NA NA
Settlement 0 NA 0 NA NA
Compounding fee 0 NA 0 NA NA
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Non-Monetary

Name of the
regulatory/
enforcement
agencies/
judicial
institutions

NGRBC
Principle

Brief of the

Has an appeal been preferred?

Case (Yes/No)

NA
NA

Imprisonment 0
Punishment 0

0 NA
0] NA

3. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where

monetary or non-monetary action has been appealed.

Case Details

Name of the regulatory/ enforcement agencies/judicial institutions

NA

NA

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,

provide a web-link to the policy.

Yes, The Company has dedicated anti-corruption or anti — bribery policy which is applicable to all the Directors as

well as employees of the organisation.

Link: https://www.sanghicement.com/wp-content/uploads/Anti-Corruption-and-Anti-Bribery-Policy-1.pdf

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law

enforcement agency for the charges of bribery/ corruption:

FY 2024-25 FY 2023-24

(Current Financial Year) (Previous Financial Year)

Directors 0 0

KMPs 0 0

Employees 0 0

Workers 0 0

6. Details of complaints with regard to conflict of interest:

FY 2024-25 FY 2023-24

(Current Financial Year) (Previous Financial Year)

Number Remarks Number Remarks

Number of complaints received in relation to issues of 0 NA 0 NA
Conflict of Interest of the Directors

Number of complaints received in relation to issues of 0 NA 0 NA

Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines / penalties / action
taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of

interest.

N.A. as there were no actions taken by regulators/ law enforcement agencies/ judicial institutions, on cases of

corruption and conflicts of interest.

8. Number of days of accounts payables (Accounts payable*365/cost of goods/services procured) in the

following format:

FY 2024-25 FY 2023-24

(Current Financial Year) (Previous Financial Year)

Number of days accounts payable

37 27
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9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties alongwith
loans and advances & investments, with related parties, in the following format:

FY 2024-25 FY 2023-24
Parameter Metrics (Current (Previous
Financial Year) Financial Year)
Concentration a. Purchases from trading houses as % of total Nil Nil
of purchases purchases
b.  Number of trading houses where purchases are Nil Nil
made
c. Purchases from top 10 trading houses as % of total Nil Nil
purchases from trading houses
Concentration a. Sales to dealers/distributors as % of total sales* 0% 27%
of Sales b.  Number of dealers/distributors to whom sales are made* 0% 27
c. Salestotop 10 dealers/distributors as % of total 0% 15%
sales to dealers/distributors*
Share of RPTs a. Purchases (Purchases with related parties/total 46% 32%
in purchases)
Sales (Sales to related parties/Total Sales)* 100% 41%
c. Loans & advances (Loans & Advances given to related Nil Nil
parties/Total loans & advnces)
d. Investments (Investments in related parties/Total Nil Nil

Investments made)

*The company has a Memorandum of Agreement to sell its products to Ambuja Cements Limited and/or ACC Limited.

PRINCIPLE 2 Businesses should provide goods and services in a3 manner that is sustainable

and safe

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improvethe
environmental and social impacts of product and processes to total R&D and capex investments made by the

entity, respectively.

FY 2024-25 FY 2023-24
(Current (Previous
Financial Year) Financial Year)

Details of improvements in environmental and social impacts

R&D 20.42 Lakh Nil

Capex 14.00 Lakh Nil

Product Quality Enhancement by Use of Grinding Aid:- Addition
of Grinding Aid as set retarder for improvement in Better Slump
retention for Gujrat and Mumbai market.

2000 MT Trial to Use own generated TPP Fly ash and Bed

ash in PPC, as a replacement of purchased Fly Ash. It is an
environmental friendly action, which avoids dumping of Fly ash
in open yard. Saving in water approx. 30 KL / Day, as no need
of Conditioning of Fly ash for transportation.

Trial run for Replacement of own laterite by most suitable
Laterite from RAPAR mines, which resultant in better control
on Clinker Quality, Although material is purchased but lower
moisture content improved the flowability also.

Installation of Alpine Jet Sieve Analyser:-

Dry method For Sieve analysis ( etermination of Fineness) of
Cement. Stopped wet Sieving which contributes for saving of
water by 250 to 350 litre per day.
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2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No): Yes
b. If yes, what percentage of inputs were sourced sustainably?

It is mandatory to furnish the evaluation questionnaire (EHS and sustainability parameters) before
onboarding as supply chain partners and it has 100% coverage.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end
of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The Company does not have any specific product to reclaim at the end of life. However, at the operation sites, there
are systems in place to recycle, reuse and dispose in line with regulatory requirement

a) Cementis an intermediate product of the construction activity. The PP bags used in packaging are also used
for storage of multiple items like sand and gravel. The plastic bags once discarded are managed as per the
regilatory requirements.

b) The E-waste produced during the office operations is sold to the registered recyclers.

c) The hazardous waste (Used Qil), is coprocessed in Kiln under as an alternative fuel.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Boards? If not, provide steps taken to address the same.

No. As no product was sold under Sanghi Brand.
PRINCIPLE 3 Businesses should respect and promote the well-being of all employees,
including those in their value chains
Essential Indicators
1. a. Details of measures for the well-being of employees:

% of employees covered by

Healthinsurance  Accidentinsurance  Maternity benefits  Paternity benefits  Day Care facilities

Category
Total (A) Nu(n;l):er % (B/A) Nu(tz;:er w(C/A) Nu(r;;:er %(0/A) Nu(l:;:er % (E/A) Nua:l):er % (F/A)
Permanent employees
Male 245 245 100.00% 245 100.00% 0 0.00% 245 100.00% 245 100.00%
Female 4 4 100.00% 4 100.00% 4 100.00% 0 0.00% 4 100.00%
Total 249 249 100.00% 249 100.00% 4 1.61% 245 98.39% 249 100.00%
Other than Permanent employees
Male 0 0 0 0 0 0 0 0
Female 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0
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Details of measures for the well-being of workers:

% of workers covered by

Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

Category  Total

(A Number Number Number Number Number

(8) %(B/A) © %(C/A) (0) %(D/A) () %(E/A) (F) % (F/A)
Permanent workers
Male 7 7 100.00% 7 100.00% 0 0 7 100.00% 7 100.00%
Female 0 0 0.00% 0 0 0 0 0 0.00% 0 0.00%
Total 7 7 0.00% 7 100.00% 0 0 7 100.00% 7 100.00%
Other than Permanent workers

Male 0 0 0 0 0 0 0 0 0
Female 0 0 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0 0 1]

Spending on measures towards well-being of employees and workers (including permanent and other
thanpermanent) in the following format.

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Cost incurred on well-being measures as a % of 0.25% 0.31%

total revenue of the company

Details of retirement benefits, for Current FY and Previous Financial Year.

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

No.of No. of Deducted and No.of No. of Deducted and

Benefits employees workers deposited employees workers deposited

covered as covered as with the covered as covered as with the

a % of total 3 % of total authority 3 % of total a % of total authority

employees workers (Y/N/N.A.) employees workers (Y/N/N.A.)

PF 100.00% 100.00% Yes 31.59% 90.83% Yes

Gratuity 100.00% 100.00% Yes 100.00% 100.00% Yes

ESI* NA NA NA 0.00% 0.83% Yes

Others-please NA NA NA NA NA NA

specify

*ESI does not apply for the reporting period.

Accessibility of workplaces

Aret

he premises / offices of the entity accessible to differently abled employees and workers, as per the requirements

of the Rights of Persons with Disabilities Act,2016? If not, whether any steps are being taken by the entity in this regard.
Yes, the Company has appropriate arrangements for disabled persons to assess its premises/ offices.
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4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If
so, provide a3 web-link to the policy.

Yes, The Company believes in equal Opportunity for all. The Company is committed to delivering value
through equality and to nurture and promote diversity across its operations. We foster an inclusive work
environment that encourages a supportive and professional culture, emphasising trust, empathy, and mutual
respect. Our commitment to diversity, equality, and inclusion is reflected in the development of our policies.
Policy on 'Diversity, Equity and Inclusion’ is available on Company website: https://www.sanghicement.com/
wp-content/uploads/Policy-on-Diversity-Equity-and-Inclusion.pdf

Policy on 'Guidelines for Employment of Differently abled People' is available on Company website: https://
www.sanghicement.com/wp-content/uploads/Guidelines-for-Employment-for-Differently-Abled-People.pdf

5. Return to work and Retention rates of permanent employees and workers that took parental leave

Permanent employees Permanent workers
Gender Return to Retention Return to Retention

work rate rate work rate rate
Male 100.00% NA NA NA
Female NA NA NA NA
Total NA NA NA NA

* All employees who took parental leave during the reporting period have returned to work. Since no employees took parental leave in the
previous period, the retention rate is not applicable.

6. Is there a mechanism available to receive and redress grievances for the following categories of employees
and worker? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers The workers of the Company may report their grievances / complaints
Other than Permanent Workers to their respective Head of Departments / immediate superior which
is escalated to the HR department of the Company in case of non-
satisfactory resolution. Policy: https://www.sanghicement.com/wp-
content/uploads/Employee-Grievance-Management-Policy.pdf

Permanent Employees
Other than Permanent Employees

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY 2024-25 (Current Financial Year) FY 2023-24 (Previous Financial Year)
No. of b5 07
employees employees
Total . Total / workers in
I / workers in I .
Category employees respective %(B/A) employees respective %(B/A)
/ workers in / workers in category, who
5 category, who A
respective respective are part of
are part of .
category (A) . category (A) association(s)
association(s) or Union (B)
or Union (B)
Total Permanent 0 0 0.00%
Employees
- Male 0 0 0.00%
- Female 0 0 0.00% N A
Total Permanent 0 0 0.00% o
Workers
- Male 0 0 0.00%
- Female 0 0 0.00%
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FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Category On Health and On Skill On Health and On Skill
Total Safety Measures Upgradation Total Safety Measures Upgradation
(A) No.(B) % (B/A) No.(C) %(C/A) (D) No.(E) % (E/D) No.(F) % (F/D)
Employees
Male 245 72  29.00% 187 76.00% 321 321 100.00% 150 47.00%
Female 4 0 0.00% 3 75.00% 5 5 100.00% 1 20.00%
Total 249 72 29.00% 190 76.00% 326 326 100.00% 151 46.00%
Workers
Male 7 7 100.00% 0 0.00% 360 360 100.00% 325 90.00%
Female 0 0 0.00% 0O 0.00% 0 0 0.00% 0O 0.00%
Total 7 7 100.00% 0 0.00% 360 360 100.00% 325 90.00%
Details of performance and career development reviews of employees and worker:
FY 2024-25 FY 2023-24
Category (Current Financial Year) (Previous Financial Year)
Total (A) No. (B) % (B/A)  Total (c) No. (D) % (D/C)
Employees
Male 245 245 100.00% 0] 0 0.00%
Female 4 4 100.00% 0 0 0.00%
Total 249 249 100.00% (o] o 0.00%
Workers

Male 7 7 100.00% 0 0 0.00%
Female 0 0 0.00% 0 0 0.00%
Total 7 7 100.00% o o 0.00%

Health and safety management system:
Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No).
If yes, the coverage such system?

Yes, 1IS0:45001:2018 (occupational health and safety management system is in place) including Adani - Standards,
Operating procedures, Guidelines and Instrcuctions

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine
basis by the entity?

We have well defined Hazard identification and risk assessment procedure. All the personnel at sites are trained to
assess the risk before start of the activity.

Whether you have processes for workers to report the work related hazards and to remove themselves from
such risks. (Y/N)

Yes, Every one is responsible and can report the hazards - Unsafe act and Unsafe conditions through engineers,
supervisors, safety persons and in Tool Box Talk, and management takes prompt action and we also recognise them.
And every one is authorized to stop the unsafe act by the Unit Head.

Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)

Yes
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Details of safety related incidents, in the following format:

FY 2024-25 FY 2023-24

Safety Incident/Number Category (Current Financial (Previous Financial
Year) Year)

Lost Time Injury FrequencyRate (LTIFR) Employees 0.73 0.59
(per one million-person hours worked) Workers 0.94 0
Total recordable work-related injuries Employees 1 1
Workers 3 0

No. of fatalities Employees 0 1
Workers 0 0

High consequence work-related injury or Employees 0 0
ill-health (excluding fatalities) Workers 0 0

Describe the measures taken by the entity to ensure a safe and healthy work place.

Reporting of Hazards, Near Miss and Incidents including its control measures are in place. Timely compliance of
action plan of observations and Audit findings. Safety Alert learning compliance. Daily Tool Box Talk before start of
the shiftimplemented. Safety Committee Meeting, Safety Gate Meeting, Mock Drill implemented. Daily discussion of
health & safety related issues in-front of Management in Daily Coordination Meeting. Boots on round implemented.
Standards, Guidelines and Procedures implemented. Daily observation round and daily inspection and corrective
action are in place. Signages have been displayed. Incident Investigation and timely action plan compliance are in
place. Vehicle and Traffic Safety are in place. SAKSHAM Training module for all implemented. Road Safety Training
imparted for all emplyees including Housewives and students and near by villages. Behaviour Based Safety Training/
counselling for all employees including families are going on. Occupational Health Centre are equipped with Advance
Life Support System Ambulance Van, Doctors, and Paramedical Staffs etc.

Number of Complaints on the following made by employees and workers:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Pending Pending
Filed during resolution Remarks Filed during resolution Remarks

the year at the end the year at the end

of year of year
Working Conditions 0 0 NA 0 0 NA
Health & Safety 0 0 NA 0 0 NA

Assessments for the year:
% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)
Health and safety practices 100%
Working Conditions

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.
Safety Induction Training ""SAKSHAM Module"" for all emplyees including contract workman and shutdown
workman - Implemented

Permit to Work System for hazardous jobs - Implemented

Monthly Safety Gate Meeting at Main Plant, TPP and Grinding Unit - Implemented

Tool Box Talk at Main Plant, TPP and Grinding Unit - Implemented

Reporting of Hazards and Near Miss in Portal - Started

Strengthening of Civil & Steel Structures - Started

Housekeeping drive in plant - Started

Advance Life Support Ambulance Van 2 nos. - Procurred

Mandatory PPEs for employees - Implemented

Emergency Contact Number - displayed in area including sticker pasted on employees Helmets - Implemented
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PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

1

Describe the processes for identifying key stakeholder groups of the entity.

The successful involvement of our stakeholders is essential to the achievement of our strategic goals because
it provides us with the opportunity to understand their expectations, respond to their concerns, and assist us
in prioritising the areas in which we should be concentrating our efforts. Our mechanism for engaging with
stakeholders is governed by our Stakeholder Engagement Policy (https://www.sanghicement.com/wp-content/
uploads/Stakeholder-Engagement-Policy.pdf), which is further aligned with global best practises.

SlLidentifies its stakeholders as groups and individuals, who can influence or/are impacted by our operations/ activities,
change in technology, regulations, market and societal trends either directly or indirectly. Stakeholders comprise of
communities, employees, supply chain partners, customers, investors, regulators, industrial organisations etc.

Against each group, the potential ways in which stakeholders will be affected as well as the magnitude of both the
actual and perceived impacts have been determined. This assists the company in developing a bespoke plan for
engaging with stakeholders, which can then be kept up to date as and when is necessary.

Throughout the course of the year, we maintain ongoing dialogue with the stakeholders by utilising a variety of
channels of contact. The insights that we gain from these projects are tremendously helpful, because they allow us
to continually enhance both our strategy and our operations. The process of engaging stakeholders also includes
regular feedback and grievance redressal methods, both of which are vital components of the process.

List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group.

Whether Channels of communication
identified as (Email,SMS, Newspaper, Frequency of Purpose and scope of
Stakeholder Vulnerable & Pamphlets,Advertisement, engagement (Annually/ engagement including key
Group Marginalized Community Meetings, Half yearly/ Quarterly/ topics and concerns raised
Group (Yes/ Notice Board, Website), others - please specify) during such engagement
No) Other
Shareholders No - Investor relations arm — Quarterly/ annually as - To strengthen
and Investors and when requested business conduct and

- Annual Report L
. communication
. — One-on-one investor
— Public disclosures

interaction as and — Growth and profitability
- Investor meetings/calls when requested" of ESG oriented business.
Government No — Annual Report - Continuous - Climate change related
& Regulator - interactions rules/regulations
g . y - Plant visits g
Authorities —
) - Communications on
- Regulatory Compliance L
existing & proposed
reports . ;
legislations
Employees No - Training and seminars - Continuous - Work-life balance
. ) interactions .
- Meetings and reviews - Transparent appraisal
and promotion polic
- HR programmes P policy
- Employee satisfaction - Awareness on internal
surveys policies
- Departmental meetings - Fair remuneration

. structure
— Townhall meetings

- Internal newsletters and
magazines
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Whether

Channels of communication

identified as (Email,SMS, Newspaper,

Frequency of

Purpose and scope of

Stakeholder Vulnerable & Pamphlets,Advertisement, engagement (Annually/ engagement including key
Group Marginalized Community Meetings, Half yearly/ Quarterly/ topics and concerns raised
Group (Yes/ Notice Board, Website), others - please specify) during such engagement
No) Other
Suppliers Yes - Supplier meets - Continuous — Adherence to the
_ Periodic assessments and interactions supplier code of conduct
interactions - Strengthen business
relationships
- Create awareness for
sustainable supply chain
Community  Yes — Project-based stakeholder — Continuous — Positive engagements
meets interactions for sustainable mining,
_ CSR arm water co'nservauon, land
reclamation, and other
— Community Advisory Pane initiatives of CSR
Media No — Media briefings - Need based - Increase transparency
— Press releases and clarity in shared
- Marketing communication information
Industry No - Meetings/Conferences - Need based - Knowledge enhancement

Asssociation

- Policy papers

for policy interventions
and policy advocacy on
sustainable development
practices in value chain

PRINCIPLE 5 Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity,

in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Category | No. °: | N°}
Total () STR VRS % (B/A)  Total(c) SMPEVESS. % (o/c)

covered (B) covered (D)

Employees
Permanent 249 249 100.00% 326 120 37.00%
Other than permanent 0 0 0.00% 0 0 0.00%
Total Employees 249 249 100.00% 326 120 37.00%
Workers

Permanent 7 7 100.00% 360 0 0.00%
Other than permanent 0 0.00% 587 0 0.00%
Total Workers 7 7 100.00% 947 o 0.00%
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Details of minimum wages paid to employees and workers, in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Category Equal to More than Equal to Minimum "More than
T°(':)' Minimum Wage Minimum Wage Tz:;)al Wage Minimum Wage"
No.(B) %(B/A) No.(C) % (C/A) No.(E) %(E/D) No.(F) % (F/D)
Permanent Employees
Male 245 0 0.00% 245 100.00% 321 0 0.00% 321 100.00%
Female 4 0 0.00% 4 100.00% 5 0 0.00% 5 100.00%
Other than permanent
Male 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
Female 0 0O 0.00% 0O 0.00% 0 0 0.00% 0 0.00%
Workers Permanent
Male 7 0O 0.00% 7 100.00% 360 1 0.28% 359 99.72%
Female 0 0 0.00% 0O 0.00% 0 0 0.00% 0O 0.00%
Other than permanent
Male 0] 0 0.00% 0O 0.00% 442 442 100.00% 0O 0.00%
Female o 0 0.00% 0 0.00% 145 145 100.00% 0 0.00%

Details of remuneration/salary/wages, in the following format:

Median remuneration/wages

Male Female
Median remuneration/ Median remuneration/
Number salary/ wages of Number salary/ wages of
respective category respective category
Board of Directors (BoD) 2 14.70 Lakhs 1 18.65 Lakhs
Key Managerial Personnel 3 38.77 Lakhs* 0 0.00
Employees other than BoD and KMP 245 821,316.00 4 459,315.00
Workers 7 264,000.00 0 0.00

*The Key Managerial Personnel (KMP) of Sanghi Industries Limited comprises of CEO, CFO, and CS. As the salary of CEO and CFO is not accounted
to Sanghi Industries Limited, the ‘Median remuneration/salary/wages disclosed here is of CS.

Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Gross wages paid to females as % of total wages 1.31% 1.13%

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/No)

Yes, Head HR / HR department is responsible for addressing human rights issues, if any.
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Describe the internal mechanisms in place to redress grievances related to human rights issues.
Yes. All Principle Officers and People of Authority are responsible for ensuring adherence to Human Rights Policy.

Number of Complaints on the following made by employees and workers:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Filed _Fending Filed _Fending
durin LI Remarks durin e L L] Remarks

9 at the end 9 at the end

the year the year

of year of year
Sexual Harassment 0 0 NA 0 0 NA
Discrimination at workplace 0 0 NA 0 0 NA
Child Labour 0 0 NA 0 0 NA
Forced Labour/Involuntary Labour 0 0 NA 0 0 NA
Wages 0 0 NA 0 0 NA
Other human rights related issues 0 0 NA 0 0 NA

Complaints filed under Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act 2013, in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Total complaints reported under Sexual Harassment 0 0
on of Women at Workplace (Prevention, Proibition abd
Redressal) Act, 2013 (POSH)

Complaints on POSH as a % of female employees/ 0 0
workers
Compalints on POSH upheld 0 0

Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
There is a Internal Committee which looks into all POSH related complaints. It ensures that these are no adverse
consequences to the complainant. It follows the SOP designed to be followed for all POSH complaints.

Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes

Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour 100.00%
Forced/involuntary labour 100.00%
Sexual harassment 100.00%
Discrimination at workplace 100.00%
Wages 100.00%
Others - please specify 100.00%

Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 10 above.

Proactive measures are taken. At the time of entry of employee or worker, a detailed checklist is followed to ensure
statutory compliance w.r.t. child labour, forced Iabour and wages without fail. For Sexual harassment, POSH is there
in place and for discrimination, local management committee is in place.
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PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1

Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

FY 2024-25 FY 2023-24
Parameter uom (Current (Previous
Financial Year)  Financial Year)
From renewable sources (in Giga Joules)
Total electricity consumption (A) GJ 0.00 0.00
Total fuel consumption (B) GJ 66,900.00 0.00
Energy consumption through other sources (C) GJ 0.00 0.00
Total energy consumed from renewable sources (A+B+C) GJ 66,900.00 0.00
From non-renewable sources (in Giga Joules)
Total Electricity Consumption (D) GJ 88,774.57 546,156.00
Total Fuel Consumption (E) GJ 12,405,200.00 3,024.00
Energy Consumption through other sources (F) GJ 0.00 16,460.00
Total energy consumption (D+E+F) GJ 12,493,974.57 565,640.00
Total energy consumed (A+B+C+D+E+F) GJ 12,560,874.57 565,640.00
Energy intensity per rupee of turnover (Total energy GJ/Z of 0.00130 0.00007
consumption/Revenue from operations) turnover
Energy intensity per rupee of turnover adjusted for GJ/USD PPP 0.02696 0.00121
Purchasing Power Parity (PPP) (Total energy consumption/ adjusted
Revenue from operations adjusted for PPP)
Energy intensity in terms of physical output GJ/tonne of 4.76 0.29
cementitous
material
Energy Intensity (optional)- the relevant metric may be NA NA NA

selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the

external agency.

Yes, TUV India Pvt. Ltd.

Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under
the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken,

if any.

Yes. And target achieved as per PAT guidelines
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3. Provide details of the following disclosures related to water, in the following format:
FY 2024-25 FY 2023-24
Parameter uom (Current (Previous
Financial Year)  Financial Year)
Water withdrawal by source (in kilolitres)
(i) Surface water KL 0.00 629,959.00
(i) Groundwater KL 0.00 0.00
(iii) Third party water KL 0.00 0.00
(iv) Sea water/Desalinated water KL 3,667,700.00 2,643,451.00
(v) Others (Harvested Rain Water) KL 781,099.50 0.00
Total volume of water withdrawal (in kilolitres) KL 4,448,799.50 3,273,410.00
(i +ii +iii +iv+v)
Total volume of water consumption (in kilolitres) KL 1,844,882.50 995,119.00
Water intensity per rupee of turnover Litres/Z of 0.19 0.12
turnover
Water intensity per rupee of turnover adjusted for Litre/ USD 3.96 2.14
Purchasing Power Parity (PPP) (Total water consumption/ PPP adjusted
Revenue from operations adjusted for PPP)
Water intensity in terms of physical output Liters/ 699.80 514.00
tonne of
cementitious
material
Water intensity (optional) - the relevant metric may be NA NA NA

selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of
the external agency.

Yes, TUV India Pvt. Ltd.

4. Provide the following details related to water discharged:

FY 2024-25
(Current
Financial Year)

FY 2023-24
(Previous
Financial Year)

Parameter uom

Water discharge by destination and level of treatment
(in Kilolitres)
(i) To Surface water

- No treatment KL 0.00 0.00

- With treatment-please specify level of treatment KL 0.00 0.00
(ii) To Groundwater

- No treatment KL 0.00 0.00

- With treatment-please specify level of treatment KL 0.00 0.00
(iii) To Seawater

- No treatment KL 0.00 0.00

- With treatment-please specify level of treatment KL 2,603,917.00 2,278,291.00
(iv) Sent to Third Parties (Municipal STP)

- No treatment KL 0.00 0.00

- With treatment-please specify level of treatment KL 0.00 0.00
(v) Others

- No treatment KL 0.00 0.00

- With treatment-please specify level of treatment KL 0.00 0.00

Total water discharged (in kilolitres) 2,603,917.00 2,278,291.00

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the external agency.
Yes, TUV India Pvt. Ltd.
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Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.
No

Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

FY 2024-25 FY 2023-24

Parameter uom (Current (Previous
Financial Year) Financial Year)

Nox Tonnes 2,936.77 1.481.00
Sox Tonnes 334.03 514.00
Particulate matter (PM) Tonnes 136.32 193.00
Persistent organic pollutants (POP) NA NA NA
Volatile organic compounds (VOC) NA NA NA
Hazardous air pollutants (HAP) NA NA NA
Others— please specify NA NA NA

Note: All our plants meet with the prescribed standards given by respective regulatory body.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.
Yes, TUV India Pvt. Ltd.

Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

FY 2024-25 FY 2023-24

Parameter uom (Current (Previous

Financial Year) Financial Year)
Total Scope 1 emissions (Break-up of the GHG into  tonnes of CO, 2,017,934.00 1,289,519.00
CO,, CH,, N,O, HFCs, PFCs, SF,, NF,, if available)
Total Scope 2 emissions (Break-up of the GHG tonnes of CO, 17,656.29 3,301.00
into CO,, CH,, N,O, HFCs, PFCs,SF,, NF,,
if available)
Total Scope 1 and Scope 2 emissions per rupee kg CO,R of 0.21 0.16
of turnover (Total Scope 1 and Scope 2 GHG turnover
emissions/Revenue from operations)
Total Scope 1 and Scope 2 emissions per rupee Kg CO,/USD 0.004 0.003
of turnover adjusted for Purchasing Power Parity ~ PPP Adjusted
(PPP) (Total Scope 1 and Scope 2 GHG emissions/
Revenue from operations adjusted for PPP)
Total Scope 1 and Scope 2 emission intensity in kg CO,/tonne 77214 668.00
terms of physical output of cementitious

material

Total Scope 1 and Scope 2 emission intensity NA NA NA
(optional) - the relevant metric may be selected by
the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency. Yes, TUV India Pvt. Ltd.

Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

The Company is committed to reduce its carbon footprint. The Company has taken multiple initiatives to reduce
greenhouse gases. These include: 1) Improved technology 2) Energy efficiency 3) Use of green energy like WHRS 4)
Use of alternate fuels 5) Use of alternate raw materials
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9. Provide details related to waste management by the entity, in the following format:

FY 2023-24
(Previous
Financial Year)

FY 2024-25
Parameter uom (Current
Financial Year)

Total Waste generated (in metric tonnes)

Plastic waste (A) MT 89.03 1,440.00
E-waste (B) MT 0.00 0.00
Bio-medical waste (C) MT 0.15 0.03
Construction and demolition waste (D) MT 0.00 0.00
Battery waste (E) MT 0.00 1.20
Radioactive waste (F) MT 0.00 0.00
Other Hazardous waste. Please specify, if any. (G) MT 32.39 30.70
Other Non-hazardous waste generated (H). Please MT 89,229.32 38,136.00

specify, if any. (Fly Ash) (Break-up by composition
i.e. by materials relevant to the sector)

Refractory (1) MT 687.35 699.00
Kiln Process Dust (J) MT 642.80 9,746.00
Steel scrap(Steel Scrap includes castings, waste MT 760.00 402.00

steel, MS drums, wrapper scrap, iron scrap,
grinding balls, HC lining plate, table liner, HC
grinding media, etc.) (K)

Total A+B+C+D+E+F+G+H + |+ J +K) MT 91,441.03 50,454.93

Waste intensity per rupee of turnover Kg/R 0.009 0.006
of turnover

Waste intensity per rupee of turnover adjusted for kg/ USD PPP 0.196 0.108

Purchasing Power Parity (PPP) adjusted

(Total waste generated/Revenue from operations
adjusted for PPP)

Waste intensity in terms of physical output Kg/tonne of 34.69 26.00
cementitious
material
Waste intensity (optional) — the relevant metric NA NA NA

may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery
operations (in metric tonnes)

Category of waste

(i) Recycled MT 90,798.09 1,441.00
(i) Re-used MT 0.00 38,136.00
(iii) Other recovery operations MT 0.00 0.00
Total MT 90,798.09 39,577.00

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)
Category of waste

(i) Incineration MT 0.15 30.00
(if) Landfilling - Kiln Process Dust MT 642.80 9,746.00
(iii) Other disposal operations MT 0.00 1,102.00
Total MT 642.95 10,878.00

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

Yes, TUV India Pvt. Ltd.
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10.

1.

12.

13.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes
and the practices adopted to manage such wastes

The Company adheres to the principles of sustainable consumption of resources while reducing waste generation
and complying with the tenets of circular economy. The Company minimises waste disposal through maximising
recycling and reusing efforts. The Company also ensures proper disposal of E-waste, biomedical waste, scrap, etc.
through authorised recyclers registered with the regulatory agencies. Our waste management initiatives include:

- Plastic waste is mainly disposed of through co-processing, with a minimal amount of burst bags disposed of through
authorized scrap dealers.

- Biomedical waste is incinerated at authorized Common Biomedical Waste Treatment Facilities.

- Hazardous waste is either reused in plants or co-processed in cement kilns, with non-co-processable quantities
sent to a common authorized facility for recycling.

- Flyash, is mainly recycled in Cement plant.

- Refractory & other Scraps are sold to authorized vendors for recycling.

If the entity has operations/offices in/around ecologically sensitive areas (such as national
parks, wildlife sanctuaries,biosphere reserves, wetlands, biodiversity hotspots, forests,
coastal regulation zones etc.) where environmental approvals/clearances are required,please
specify details in the following format:

Whetherthe conditions of environmental approval/clearance
are being complied with? (Y/N) If no, the reasons thereof and
corrective action taken, if any.

Sr. Location of operations/ Type of
No. offices operations

1 Sanghipuram, Gujarat Captive Jetty Yes

Details of environmental impact assessments of projects undertaken by the entity based on
applicable laws, in the current financial year:

Whether Results
Name and brief details of E'A. . Fonducted by communicated Relevant
. Notification Date independent . R . .
project in public domain Web link
No. external agency (Yes / No)
(Yes / No)
Expansion of Clinker S.0.1533(E) PH Yes Yes Draft EIA Report
Plant Capacity (7.5 dated completed submitted to
Million TPA to 17.5 Million 14.09.2006 on competent
TPA) & Cement Plant & its 10.02.2025 authorities of GPCB
Capacity (8.6 Million amendments https://gpcb.
TPA to 18.6 Million TPA) gujarat.gov.in

located at Sanghipuram
at Village: Motiber and
Hothiyay, Taluka: Abdasa,
Dist.:Kutch, Gujarat by
Sanghi Industries Limited

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection
act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

Specify the law/

g P Provide details Any fines / penalties /action taken by . .
Sr. regulation/ guidelines o n Corrective action
A of the non- regulatory agencies such as pollution o
No. which was not o taken, if any
. . compliance control boards or by courts
complied with
NIL
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PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do
so in 3 manner that is responsible and transparent

Essential Indicators
1. a.  Number of affiliations with trade and industry chambers/ associations: 5

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such
body) the entity is 3 member of/ affiliated to.

Sr. Name of the trade and industry chambers/ Reach of trade and industry chambers/
No. associations associations (State/National)

1 Federation of Indian Mineral Industries National

2  National Safety Council (NSC) National

3 CAPEXIL National

4  Gujarat Chamber of Commerce & Industry (GCCI) State

5  Gujarat Mineral Industry Association (GMIA) State

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by
the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken
None. Company ensures compliance with all anti-trust laws

All agreements are duly vetted to ensure due compliance with anti-trust laws. Training modules are circulated
to sales / marketing / procurement team from time to time to create awareness on cartelisation / restrictive
trade practices We seek proactive advise/clarifications from external law firms in case of any doubt in any
transaction before proceeding ahead with the same.

PRINCIPLE 8 Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in
the current financial year.

Whether conducted Results

Name and brief details SIA Date of by independent communicated Relevant
of project Notification No. notification external agency in public domain  Web link
(Yes/No) (Yes / No)

Social Impact Assessment is a part of EIA for getting Environment Clearance for projects. All projects listed in
Question No 12 of Principle 6 have SIA component in-built as part of the study carried out. In addition, assessing
social impacts of the CSR projects is an ongoing process at Adani Foundation, that continues to assess social
impacts using platforms such as Social Engagement Scorecard (SES), Community Advisory Panel (CAP) etc. Any
social impacts emerging out of these platforms is seriously considered and factored into annual work plan and
activities of Adani Foundation.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format

s Name of Project No. of Project % of PAFs Amounts paid to
‘' for which ReRis State District Affected covered by PAFs in the FY
' ongoing Families (PAFs) R&R (In%)

Not Applicable
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Describe the mechanisms to receive and redress grievances of the community.

Adani Foundation acts like a bridge between the plant and the community. The concerns and grievances from
the community are taken to Plant Head by Adani Foundation team. Adani Foundation facilitates the issue based
discussion with community and the plant as may be suggested by the Head. Sanghi plant has Community Advisory
Panel (CAPs), a formal forum consisting of stakeholders representatives including senior team at plant, where issues
and concerns of the community are discussed and resolved.

Percentage of input material (inputs to total inputs by value) sourced from suppliers
FY 2024-25 FY 2023-24
(Current (Previous
Financial Year) Financial Year)
Directly sourced from MSMEs/ small producers 38.34% 1.86%
Directly from within India 95.51% 98.14%

Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent/on contract basis) in the following locations, as % of total wage cost
FY 2024-25 FY 2023-24
Location (Current (Previous
Financial Year) Financial Year)
Rural 23.78% Nil
Semi-urban 8.88% Nil
Urban 62.79% Nil
Metropolitan 4.54% Nil

(Place to be categorized as per RBI Classification System - rural/semi-urban/urban/metropolitan)

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a
responsible manner

Essential Indicators

1

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company has provided on its website a dedicated e-mail address wherein the Company receives and responds
to consumer complaints and feedbacks. The e-mail address is consumer.care@adani.com. In addition, every package has
printed customer care details with postal address, toll free phone number and email id.

Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover

Environmental and social parameters relevant to
the product

Safe and responsible usage

The Company's products confirm to all applicable
statutory parameters.

Recycling and/or safe disposal
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Number of consumer complaints in respect of the following:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Re.ceived resP:ITJ:::tgt Re.ceived re::::l:::g
during the at end of Remarks during the at end of Remarks

year year year year
Data privacy 0 0 NA 0 0 NA
Advertising 0 0 NA 0 0 NA
Cyber-security 0 0 NA 0 0 NA
Delivery of essential services 0 0 NA 0 0 NA
Restrictive Trade Practices 0 0 NA 0 0 NA
Unfair Trade Practices 0 0 NA 0 0 NA
Other (] (] NA 0 0 NA

Details of instances of product recalls on account of safety issues:

Number Reasons for recall
Voluntary recalls 0] NA
Forced recalls 0] NA

Does the entity have a framework/ policy on cyber security and risks related to data
privacy? (Yes/No) If available, provide a web-link

Yes, https://www.sanghicement.com/wp-content/uploads/Cyber-security-and-data-privacy-policy.pdf

Provide details of any corrective actions taken or underway on issues relating to advertising,
and delivery of essential services; cyber security and data privacy of customers; re-occurrence
of instances of product recalls; penalty/action taken by regulatory authorities on safety of
products/services.

All communications have necessary disclaimer as per Advertising Standard Council of India (ASCI) and
Bureau of Indian Standard (BIS) guidelines.

Provide the following information relating to data breaches:

a.  Number of instances of data breaches along-with impact: 0
b. Percentage of data breaches involving personally identifiable information of customers: 0.00%
c. Impacts, if any, of the data breaches: NA
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Independent Assurance Statement

To the Directors and Management

Sanghi Industries Limited, Adani Corporate House,
Shantigram, Near Vaishno Devi Circle, S.G. Highway,
Ahmedabad - 382421

Sanghi Industries Limited (hereafter 'SIL') commissioned TUV India Private Limited (TUVI) to conduct
independent external assurance of BRSR Core disclosures (09 attributes as per Annexure I - Format of BRSR Core)
following the (BRSR Core -Framework for assurance and ESG disclosures for value chain stipulated in SEBI circular
SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122, dated 12/07/2023 and Industry Standards on Reporting of BRSR Core, circular
SEBI/HO/CFD/CFD-PoD-1/P/CIR/2024/177, dated 20/12/2024) with reasonable assurance in conjunction with
Limited assurance of the Section A: General Disclosures, section B: Management and Process Disclosures and 09 BRSR
principles covering Essential and Leadership Indicators. SIL developed Business Responsibility and Sustainability
Report (hereinafter 'the BRSR') for the period April 01, 2024 to March 31, 2025. The BRSR is based on the
National Guidelines on Responsible Business Conduct (NGRBC), SEBI circular: SEBI/HO/CFD/CMD-
2/P/CIR/2021/562, dated 10/05/2021 followed by the notification number SEBI/LAD-NRO/GN/2023/131, dated
14/06/2023 pertaining to BRSR requirement. This assurance engagement was conducted in reference with
BRSR, the terms of our engagement and ISAE 3000 (Revised) requirement.

Management's Responsibility]

SIL developed the BRSR’s content pertaining to the Section A and B, 09 BRSR principles covering Essential and
Leadership Indicators including the Core disclosures (o9 attributes as per Annexure I - Format of BRSR Core). SIL
management is responsible for carrying out the collection, analysis, and disclosure of the information
presented in the BRSR (web-based and print), including website maintenance, integrity, and for ensuring
its quality and accuracy in reference with the applied criteria stated in the BRSR, such that it’s free of
intended or unintended material misstatements. SIL will be responsible for archiving and reproducing the
disclosed data to the stakeholders and regulators upon request.

Scope and Boundar

The scope of work includes the assurance of the following Section A and B. 09 BRSR principles covering Essential
and Leadership Indicators and 09 attributes as per Annexure I - Format of BRSR Core disclosed in the BRSR report.
The BRSR core requirements encompass essential disclosures pertaining to organization’s Environmental,
Social and Governance (ESG). In particular, the assurance engagement included the following:

1. Review of General Disclosure, Management & Process and the disclosures against all 09 BRSR
principles submitted by SIL;

2. Review of 09 attributes as per Annexure I - Format of BRSR Core submitted by SIL,

3. Review of the quality of information,

4. Review of evidence (on a random samples) for limited assurance of Section A and B, 09 BRSR principles
covering Essential and Leadership Indicators and reasonable assurance of o9 attributes as per Annexure I -
Format of BRSR Core.

TUVI has verified the below Essential and Leadership Indicators disclosed in the BRSR

Principles Essential Indicators Leadership
Indicators
Principle 1: Businesses should conduct and govern | 1,2,3,4,5,6,7,8,9 1, 2

themselves with integrity, and in a manner that is
Ethical, Transparent and Accountable.

Principle 2: Businesses should provide goods and | 1,2,3,4 1,2,3,4,5
services in a manner that is sustainable and safe.
Principle 3: Businesses should respect and promote the | 1,2,3,4,5,6,7,8,9,10,11,12, | 1,2,3,4, 5, 6
well-being of all employees, including those in their | 13,14,15
value chains.

Principle 4: Businesses should respect the interests of | 1,2 1,2,3
and be responsive to all its stakeholders.
Principle 5: Businesses should respect and promote | 1,2,3,4,5,6,7,8,9,10, 11 1,2,3, 4,5

human rights.
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Principle 6: Businesses should respect and make efforts | 1,2,3,4,5,6,7,8,9,10,11,12, | 1,2,3,4, 5, 6,7, 8
to protect and restore the environment. 13

Principle 7: Businesses, when engaging in influencing | 1,2 1

public and regulatory policy, should do so in a manner

that is responsible and transparent.

Principle 8: Businesses should promote inclusive | 1,2,3,4,5 1,2,3, 4,5, 6
growth and equitable development.

Principle 9: Businesses should engage with and provide | 1,2,3,4,5,6, 7 1,2,3, 4

value to their consumers in a responsible manner

TUVI has verified the below 09 attributes as per Annexure I - Format of BRSR Core disclosed in the BRSR

Attributes

KPI

Green-house gas
(GHG) footprint
(limited to Indian
operation)

Total Scope 1 emissions (Break-up of the GHG into CO,, CH,, N,O, HFCs, PFCs, SFs, NF;, if
available) - GHG (CO.e) Emission in MT - Direct emissions from organization’s owned- or
controlled sources - Monitored

Total Scope 2 emissions (Break-up of the GHG (CO.e) into CO,, CH,, N,O, HFCs, PFCs, SFs,
NF;, if available) - Indirect emissions from the generation of energy that is purchased from
a utility provider - Monitored

GHG Emission Intensity (Scope 1+2), Total Scope 1 and Scope 2 emissions (MT) / Total
Revenue from Operations adjusted for PPP - Calculated

GHG Emission Intensity (Scope 1 +2), Total Scope 1 and Scope 2 emissions (MT) / Total
Output of Product or Services- Calculated

Water footprint

Total water consumption (in kL) - Monitored and estimated

Water consumption intensity - kL / Total Revenue from Operations adjusted for PPP -
Calculated

Water consumption intensity - kKL / Total output of Product or Services - Calculated

Water Discharge by destination and levels of Treatment (kL) - Calculated based on
estimated values

Energy footprint
(limited to Indian
operation)

Total energy consumed in GJ - calculated on measured for owned premised and estimates
for co-sharing offices

% of energy consumed from renewable sources - In % terms - Monitored

Energy intensity - Joules or multiples / Rupee adjusted for PPP - Calculated

Energy intensity - Joules or multiples /Product or ServiceB Calculated

Embracing circularity -
details related to waste
management by the
entity (limited to Indian
operation)

Plastic waste (A) - Monitored, E-waste (B) - Monitored, Bio-medical waste (C) - Monitored,
Construction and demolition waste (D) - Monitored, Battery waste (E) - Monitored,
Radioactive waste (F) - NA

Other Hazardous waste (G) - see the list below

Used Oil, Waste Oil, Oil storage barrels, Paint cans, Oil filters, Oil-soaked cotton- Monitored

Other Non-hazardous waste generated (H) - see the list below

Organic waste: Food waste, Garden waste, STP sludge, Wood waste- Monitored;
Inorganic Waste: Mixed paper/Newspaper/Magazine, Glass waste, Waste tissue paper,
office stationery; Packaging Waste: Cardboard, scrap metal - Monitored;

Total waste generated (A+B+C+ D+ E + F + G + H) in MT -Monitored;

Waste intensity- Kg or MT / Rupee adjusted for PPP - Calculated

Waste intensity- Kg or MT / Unit of Product or Service-Calculated

Each category of waste generated, total waste recovered through recycling, re-using or
other recovery operations (MT) - Monitored

Each category of waste generated, total waste recovered through recycling, re-using or
other recovery operations (Intensity), Kg of Waste Recycled Recovered /Total Waste
generated - Calculated

For each category of waste generated, total waste disposed by nature of disposal method
(MT)- Monitored

For each category of waste generated, total waste disposed by nature of disposal method
(Intensity)
kg of Waste Recycled Recovered /Total Waste generated - Calculated

Enhancing Employee
Wellbeing and Safety

Spending on measures towards wellbeing of employees and workers - cost incurred as a %
of total revenue of the company - In % terms — Monitored and calculated

Details of safety related incidents for employees and workers (including contract-workforce
e.g. workers in the company's construction sites)

i. Number of Permanent Disabilities - Monitored
ii. Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) -
Monitored
iii. No. of fatalities - Monitored

Gross wages paid to females as % of wages paid - In % terms - Calculated

TOve
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Enabling Gender Complaints on POSH 1) Total Complaints on Sexual Harassment (POSH) reported -
Diversity in Business Monitored
2) Complaints on POSH as a % of female employees / workers -
Monitored
3) Complaints on POSH upheld - Monitored
Enabling Inclusive Input material sourced from following sources as % of total purchases - Directly sourced
Development from MSMEs/ small producers and from within India - In % terms - As % of total purchases

by value - Monitored

Job creation in smaller towns - Wages paid to persons employed in smaller towns
(permanent or non-permanent /on contract) as % of total wage cost - In % terms - As % of
total wage cost — Monitored

Fairness in Engaging Instances involving loss / breach of data of customers as a percentage of total data breaches
with Customers and or cyber security events - In % terms - Monitored
Suppliers Number of days of accounts payable - (Accounts payable *365) / Cost of goods/services
procured - Calculated
Open-ness of business Concentration of 1) Purchases from trading houses as % of total purchases
purchases & 2) Number of trading houses where purchases are made from
sales done with 3) Purchases from top 10 trading houses as % of total purchases from
trading houses, trading houses
dealers, and | 1) sales to dealers / distributors as % of total sales
related  parties 2) Number of dealers / distributors to whom sales are made
Loans and 3) Sales to top 10 dealers / distributors as % of total sales to dealers
f"dvances & | / distributors
investments Share of RPTs (as respective %age) - Calculated
;vai]t.lies related Purchases, Sales, Loans & advances, Investments - Calculated

Notes:

Waste: The data of total waste recovered through recycling, re-using or other recovery operations or total waste disposed
by nature of disposal method could be assessed based on interviews and sample records as presented during the onsite visit.
The reporting boundaries includes integrated cement plant located at Village Motiber, Taluka Abdasa, Kutch
District, Sanghipuram - 370 511, Gujarat. Along with corporate office.

Set of on-site and remote verifications were conducted at,
Remote Verification

1. Remote verification on date 07-02-2025, 09-04-2025, 15-04-2025 for the integrated cement
plant located at Village Motiber, Taluka Abdasa, Kutch District, Sanghipuram - 370 511, Gujarat.
2. Remote verification on date 09-04-2025 for Corporate office

The assurance activities were carried out together with a desk review of entire plants and offices as per
reporting boundary.

TUVI did not perform any assurance procedures on the prospective information disclosed in the Report,
including targets, expectations, and ambitions. Consequently, TUVI draws no conclusion on the prospective
information. During the assurance process, TUVI did not come across any limitation to the agreed scope of
the assurance engagement. TUVI did not verify any ESG goals and claim through this assignment. TUVI
verified data on a sample basis; the responsibility for the authenticity of data entirely lies with SIL. Any
dependence of person or third party may place on the BRSR Report is entirely at its own risk. TUVI has taken
reference of the financial figures from the audited financial reports. SIL will be responsible for the
appropriate application of the financial data. The application of this assurance statement is limited w.r.t
SEBI circular SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122, dated Jul 12, 2023 and Industry Standards on Reporting of BRSR
Core, circular SEBI/HO/CFD/CFD-PoD-1/P/CIR/2024/177, dated 20/12/2024). This assurance statement does not
endorse any environmental and social claims (related to the product, manufacturing process, packaging,
disposal of product etc.) as well as advertisements by the reporting organization. TUVI does not permit use
of this statement for Greenwashing or misleading claims. The reporting Organization is responsible for
ensuring adherence to relevant laws.

Our Responsibility]

TUVI's responsibility in relation to this engagement is to perform a limited level of BRSR assurance for
Section A and B, 09 BRSR principles covering Essential and Leadership Indicators and_reasonable level of assurance
for o9 attributes as per Annexure I - Format of BRSR Core and to express a conclusion based on the work performed.
Our engagement did not include an assessment of the adequacy or the effectiveness of SIL's strategy,
management of ESG-related issues or the sufficiency of the Report against BRSR reporting principles, other
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than those mentioned in the scope of the assurance. TUVI's responsibility regarding this verification is in
reference to the agreed scope of work, which includes assurance of non-financial quantitative and
qualitative information disclosed by SIL. Reporting Organization is responsible for archiving the related
data for a reasonable time period. The intended users of this assurance statement are the management of
‘SIL’. The data is verified on a sample basis, the responsibility for the authenticity of data lies with the
reporting organization. TUVI expressly disclaims any liability or co-responsibility 1) for any decision a
person or entity would make based on this assurance statement and 2) for any damages in case of erroneous
data is reported. This assurance engagement is based on the assumption that the data and information
provided to TUVI by SIL are complete and true.

Verification Methodology]

During the assurance engagement, TUVI adopted a risk-based approach, focusing on verification efforts
with respect to disclosures. TUVI has verified the disclosures and assessed the robustness of the underlying
data management system, information flows, and controls. In doing so:

a) TUVI examined and reviewed the documents, data, and other information made available by SIL for
non-financial Section A and B, 09 BRSR principles covering Essential and Leadership Indicators and 09 attributes
as per Annexure I - Format of BRSR Core (non-financial disclosures)

b) TUVI conducted interviews with key representatives, including data owners and decision-makers from
different functions of SIL

c) TUVI performed sample-based reviews of the mechanisms for implementing the sustainability-related
policies and data management (qualitative and qualitative)

d) TUVI reviewed the adherence to reporting requirements of "BRSR”

Opportunities for Improvement

The following are the opportunities for improvement reported to SIL. However, they are generally
consistent with SIL management's objectives and programs. SIL already identified below topics and
Assurance team endorse the same to achieve the Sustainable Goals of organization.
i.  SIL may strengthen its internal reporting by opting a smart cloud-based data management system
for sustainability data reporting,
ii. SIL may encourage to monitor the chain of custody for suppliers who are not directly recycling the
non-hazardous waste,
iii.  SIL may plan to monitor all categories of indirect GHG emissions as per ISO 14064-1,
iv.  SIL can install additional water meters for the conducting the water balance,
v.  SIL may conduct the formal internal audit procedure for verifying BRSR data on periodic basis;

Conflict of Interest]

In the context of BRSR requirements set by SEBI, addressing conflict of interest is crucial to maintain high
integrity and independence of assurance engagements. As per SEBI guidelines, assurance providers need to
disclose any potential conflict of interest that could compromise the independence or neutrality of their
assessments. TUVI diligently identifies any relationships, affiliations, or financial interests that could
potentially cause conflict of interest. We proactively implement measures to mitigate or manage these
conflicts, ensuring independence and impartiality in our assurance engagements. We provide clear and
transparent disclosures about any identified conflicts of interest in our assurance statement. We recognize
that failure to address conflict of interest adequately could undermine the creditability of the assurance
process and the reliability of the reported information. Therefore, we strictly adhere to SEBI guidelines and
take necessary measures to avoid, disclose, or mitigate conflicts of interest effectively.

Our Conclusio

In our opinion, based on the scope of this assurance engagement, the disclosures on BRSR Core KPI
described in the BRSR report along with the referenced information provides a fair representation of the 9
attributes, and meets the general content and quality requirements of the BRSR. TUVI confirms its
competency to conduct the assurance engagement for the BRSR as per SEBI guidelines. Our team possesses
expertise in ESG verification, assurance methodologies, and regulatory frameworks. We ensure
independence, employ robust methodologies, and maintain continuous improvement to deliver reliable
assessments.

Disclosures: TUVI is of the opinion that the reported disclosures generally meet the BRSR requirements.
SIL refers to general disclosure to report contextual information about SIL, while the Management & Process
disclosures the management approach for each indicator Section A and B, 09 BRSR principles covering Essential
and Leadership Indicators as well as o9 attributes as per Annexure I - Format of BRSR Core.
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Limited Assurance Conclusion: Based on the procedures we have performed; nothing has come to our
attention that causes us to believe that the information subject to the limited assurance engagement was
not prepared in all material respects. TUVI found the information to be reliable in all principles, with
regards to the reporting criteria of the BRSR.

Reasonable Assurance: As per SEBI reasonable assurance requirements including scope of Assurance,
Assurance methodologies (risk- based approach and data validation techniques), mitigating conflicts of
interests, documentation on evidence and communication on findings, TUVI can effectively validate the
accuracy and reliability of the information presented in the BRSR, instilling confidence in stakeholders and
promoting transparency and credibility in ESG reporting practices.

BRSR complies with the below requirements

a) Governance, leadership and oversight: The messages of top management, the business model to
promote inclusive growth and equitable development, action and strategies, focus on services, risk
management, protection and restoration of environment, and priorities are disclosed appropriately.

b) Connectivity of information: SIL discloses 09 BRSR principles covering Essential and Leadership Indicators and
09 attributes as per Annexure I - Format of BRSR Core and their inter-relatedness and dependencies with
factors that affect the organization’s ability to create value over time.

c) Stakeholder responsiveness: The Report covers mechanisms of communication with key stakeholders
to identify major concerns to derive and prioritize the short, medium and long-term strategies. The
Report provides insights into the organization's relationships (nature and quality) with its key
stakeholders. In addition, the Report provides a fair representation of the extent to which the
organization understands, takes into account and responds to the legitimate needs and interests of key
stakeholders.

d) Materiality: The material issues within 9 attributes and corresponding KPI as per BRSR requirement
are reported properly.

e) Conciseness: The Report reproduces the requisite information and communicates clear information in
as few words as possible. The disclosures are expressed briefly and to the point sentences, graphs,
pictorial, tabular representation is applied. At the same time, due care is taken to maintain continuity
of information flow in the BRSR.

f) Reliability and completeness: SIL has established internal data aggregation and evaluation systems to
derive the performance. SIL confirms that, all data provided to TUVI, has been passed through QA/QC
function. The majority of the data and information was verified by TUVI's assurance team (on sample
basis) during the BRSR verification and found to be fairly accurate. All data, is reported transparently,
in a neutral tone and without material error.

g) Consistency and comparability: The information presented in the BRSR is on yearly basis. and found
reliable and complete manner. Thus, the principle of consistency and comparability is established.

Independence and Code of Conduct: TUVI follows IESBA (International Ethics Standards Board for
Accountants) Code which, adopts a threats and safeguards approach to independence. We recognize the
importance of maintaining independence in our engagements and actively manage threats such as self-
interest, self-review, advocacy, and familiarity. The assessment team was safeguarded from any type of
intimidation. By adhering to these principles, we uphold the trust and confidence of our clients and
stakeholders. In line with the requirements of the SEBI circular SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122, dated
12/07/2023 and Industry Standards on Reporting of BRSR Core, circular SEBI/HO/CFD/CFD-PoD-1/P/CIR/2024/1 dated
20/12/2024.

TUVI solely focuses on delivering verification and assurance services and does not engage in the sale of
service or the provision of any non-audit/non-assurance services, including consulting.

Quality control: The assurance team complies with quality control standards, ensuring that the
engagement partner possesses requisite expertise and the assigned team collectively has the necessary
competence to perform engagements in reference with standards and regulations. Assurance team follows
the fundamental principles of integrity, objectivity, professional competence, due care, confidentiality and
professional behaviour. In accordance with International Standard on Quality Control, TUVI maintains a
comprehensive system of quality control including documented policies and procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

Our Assurance Team and Independence)

TUVI is an independent, neutral third-party providing ESG Assurance services with qualified environmental
and social specialists. TUVI states its independence and impartiality and confirms that there is "no conflict
of interest" with regard to this assurance engagement. In the reporting year, TUVI did not work with SIL

www.tuv-nord.com/in

TOve TUVNORDGROUP

189



TUVINDIA

on any engagement that could compromise the independence or impartiality of our findings, conclusions,
and observations. TUVI was not involved in the preparation of any content or data included in the BRSR,
with the exception of this assurance statement. TUVI maintains complete impartiality towards any
individuals interviewed during the assurance engagement.

For and on behalf of TUV India Private Limited

Manojkumar Borekar Date: 15/05/2025
Product Head - Sustainability Assurance Place: Mumbai, India
Service Project Reference No:
TUV India Private Limited 8123494666
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